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The impact of newly recruited nurses” career identity on transition shock

CHEN Yumei , ZHANG Gai"

,LI Shufang ,KANG Yuwen ,LI Qingwei
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Abstract; Objective 'To understand the current situation of transition shock of newly recruited nurses in

Guangdong Province and analyze the influence of new nurses” career identity on transition shock. Methods A

convenience sampling method was used to select 400 new nurses from 10 hospitals in Guangdong Province,

and the New Nurse Transition Shock Evaluation Scale,Nurse Professional Identity Questionnaire ,and General

Information Questionnaire were applied to measure the impact. Results

The new nurses” transition impact

scale score was (102. 03+8. 55) ,with the score rate of each dimension ranging from 67. 75% to 87. 67% ;the

total score of new nurses” professional identity was (108. 79+17. 49) ,which was at a medium level. Multiple

stepwise regression analysis showed that new nurses” origin, career identity evaluation,and career social sup-

port were the influencing factors of transition shock. Conclusion The level of transition shock of new nurses

is at a moderate level ,and nursing managers should pay attention to the influence of origin and career identity

on transition shock of new nurses. Meanwhile, nursing educators should intervene at the nursing student

stage to improve nursing staff’s career identity,reduce newly recruited nurses’ transition shock,stabilize the

nursing team,and improve the quality of nursing.
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