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Leadership style and employee work attitudes: a psychological contract perspective

YU De-hua, XU Jiani, LI Jian-gang
(Shanghai Yangpu District's Central Hospital , Shanghai 200090, China)

Abstract: Researchers spend great efforts in studying leadership style nowadays, especially the mechanism of
how transformational leadership takes effect. The sense which thinks that there are mediators between leadership
style and leadership effectiveness has been unanimously approved by many people. The psychological contract is a
subjective psychological agreement of responsibility and compulsory between employee and organization, which af-
fects employee’s work behaviors and attitudes. Leadership style can have an influence on employee’'s work atti-
tudes,in which the psychological contract holds a media relation toward leadership styles and employee attitudes.
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