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Survey on dgree of job satisfaction of primary public health workforce
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Abstract.Objective To understand the structure of workforce resources and degree of job satisfaction of pri-
mary public health staff in Jining and provide advice for strengthen the building of personnel. Methods Using
stratified cluster sampling,all staff of Yanzhou and Wenshang Centers for Disease Control and Prevention (CDC)
were collected to conduct questionnaire survey. Results The person who had less college and tertiary education
accounted for 79. 5% and graduated from preventive medicine and laboratory medicine accounted for 32.2% . Per-
son with intermediate and the followiné titles accounted for 93. 1% . Workers thought that having problems in hu-
man resources accounted for 91. 1%, Workers who were unsatisfied to titles promotion systems accounted for
24.0% ,and lower than the other personnel management system (y?=10. 778, P=0.026).91. 8% of people had
confidence in their future. 15. 1% never participated in any training.45. 9% expressed satisfaction with the train-
ing. Conclusion Educational levels of primary public health staff in Jining is low. The structure of technical posts
is unbalanced and lack of relevant professional expertise. The job satisfaction in grassroots public health staff is not
high because of less chance,short training time and other issues outstanding.
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